

· People distinguish other people in terms of social differentiation.  

· The result of social differentiation can be social stratification where people belonging to different groups will have different life chances.  

· Throughout history and society there have been different forms of differentiation and stratification.  Important ones include caste and social class.  
· There are different classification scales used in modern Britain.  These are occupational scales where people are put into classes based on the job they do.  The most commonly used of these are The Registrar Generals, Goldthorpes and the New Classification system.  
· Social class influences our lives in a considerable number of ways.  

· Sociologists disagree about the nature and importance of class. 

· There are three main theoretical explanations:

· Functionalism:  Some jobs are more important than others in every society so it is only fair that these crucial jobs are rewarded with better pay and higher status.  

· Marxism:  Society is divided into two classes, based on ownership of property and industry.  At the top is a small Bourgeoisie (Ruling Class) and everyone else is part of the Proletariat (Working class).  The two classes are in constant conflict and the Bourgeoisie exploits the working class.

· Weberism.  Also argues the classes are in conflict, but says dividing society into two classes is too simplistic.  There are many overlapping groups and our position depends on your income, status and power.  

· Social class has changed very considerably over the last 20 years and three main trends have been identified:

· Fragmentation:  Divisions within classes are increasing

· Overlap- the divisions between the social classes are no longer clear and there is now overlap 

· Value Diffusion – different classes now share the same values.  

· The working class has split into two main groups – the traditional working class and the new working class.  

· There is debate over the existence of a third group called the Underclass.  
· There has been a very large growth in the middle class as a result of the changes in the sorts of jobs there are in modern Britain.  Office and Service sector jobs have taken over from manual industrial work.  

· The traditional middle class ahs been divided into two groups – the intermediate and the service.  

· The Upper class is very small but has continued to exist because of inter-marriage, public education and common business interests.  

·  There has been a lot of debate over whether social class is still important in modern Britain.  

· Self-recruitment is where a person is in the same class as their parents.  

· Social Mobility is the movement up or down the occupational structure.  

· There are two types of social mobility – inter-generational and intra-generational (within one person’s working career).  

·  The highest groups are able to block movement into their class and have the highest levels of self-recruitment. 
· Income is what a person earns, wealth is what they own (e.g. through inheritance).  

· There is very great inequality of income and wealth in modern Britain.  

· There has been a small amount of redistribution over the last 50 years.  
Occupational Scales

The Registrar General’s Scale 

	Social Class
	Examples of Occupation

	I
	Professional and Managerial
	Accountant, doctor

	II
	Intermediate
	Teacher, farmer

	III
	Non-Manual – skilled occupations
	Police officer, sales representative

	III
	Manual – skilled occupations
	Electrician, bus driver

	IV
	Semi-Skilled Manual
	Farm worker, postman/woman

	V
	Unskilled Manual
	Labourer, cleaner


The New Classification System – first used 2001
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	Higher managerial and professional occupations, e.g. company director, doctor, teacher

Lower managerial and professional occupations, e.g. nurse, police officer, soldier

Intermediate occupations e.g. secretary, driving instructor, computer operator

Small employers and own account-workers, e.g. farmer, publican, taxi driver

Lower supervisory, craft and related occupations, e.g. plumber, train driver, butcher

Semi-routine occupations, e.g. shop assistant, hair dresser, bus driver

Routine occupations, e.g. waiter, cleaner, building labourer

Never employed and long-term unemployed


Ethnicity

· The idea that biological races exist has been disproved.  
· Sociologists use the term ethnicity instead of race as it refers to cultural differences.  
· Between the 1950s and 1970s there was large scale immigration to Britain, often from countries in Asia and Africa and the Caribbean that had made up part of the British Empire.  This immigration was at the invitation from the British government as there were not enough workers in Britain.  

· Since the 1970s there has been a series of laws restricting immigration to Britain.  

· Today, a significant proportion of people who come to Britain are Asylum Seekers, they are escaping persecution in their own countries.  

· People who come to Britain have experienced discrimination and racial harassment.  

· The majority of ethnic minority people living in Britain were born here or have spent the majority of their lives here.  

· Overall, there are clear differences in the life chances of members of members of ethnic minority groups, compared to the population in general.  However, it is equally important to remember that there are very great differences between ethnic minority groups.  

· Ethnic minority groups tend to live in big cities.  

· Overall, members of ethnic minorities tend to have worse housing conditions than the general population.  
· Afro-Caribbean boys and Pakistani/Bangladeshi children tend to do less well in education.  However, Indian and Chinese children tend to do better.  

· There is considerable evidence that people of Afro-Caribbean origin are less likely to be treated fairly than the population in general.  

· Although it is clear that ethnicity does affect life chances, there is a lot of debate amongst sociologists as to whether ethnicity or social class is more important. 
· Racism is the belief that some ‘races’ are better than others, this can be overt or covert.  
· Racial Prejudice is when people are disliked dimply because they belong to a particular racial group.  
· Racial discrimination is treating people differently because of their race.
· There are two categories of explanation for racial prejudice – individual (what a psychologist would argue) and cultural (what a sociologist would argue). 
· Individual explanations are that a person has something in their personality that makes them hate those who are different from them.  

· Cultural explanations argue that racism is in the culture and people are merely reflecting this when they act in racist way.  There are two reasons for this:

· Scapegoating: where ethnic minorities are blamed for social problems

· Stereotyping: where people are taught to see ethnic minorities as inferior.   

· In Britain sociologists suggest there is now racial diversity – people accept that there is a range of different cultures which share some common features, but also value the differences.  

· There is a danger of stereotyping discussions about ethnicity by always seeing race as a problem and believing that all ethnic minorities are oppressed.  This is not true.  Gradually members of ethnic minorities groups are entering higher status positions in society and being accepted as having a right to be there.  

